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SECTION 1:  TEACHER EDUCATION OVERVIEW     
 

Teacher Education Program Mission Statement 
 

The Dreeben School of Education Teacher Education Program’s mission is to prepare educators who are guided 
by compassion, social justice, human dignity, and innovation.  We are committed to ensuring a high-quality 
teacher preparation experience that combines theory with practical application.  Reflective of Catholic Social 
Teaching, we value a culturally sustaining approach to teaching, contributing to a diverse teaching profession, and 
nurturing strong relationships with students and the community. 
 
 

Introduction 



 
UIW TEP Handbook, 2022 Cohort 

 

2 

State Accreditation 

 
 

The UIW Teacher Education Department offers degree programs to prepare 
Texas certified teachers. Graduates of the UIW Teacher Education Program 
meet state licensure requirements established by the Texas Education Agency 
(TEA). The Dreeben School of Education was first accredited by the TEA in 
January 1973 and maintains accreditation. The most recent Continuing 
Approval Compliance Audit was conducted in December 2015. The Teacher 
Education Program’s next program review will be conducted in spring 2022. 
Accreditation ratings are issued annually and are available on the TEA 
Accountability System for Educator Preparation webpage. 
 

TEA Accreditation Ratings 
2020-2021 Not Rated: Declared State Disaster  
2019-
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Criminal History Background Checks 
Texas Education Code (TEC), §22.083 & §22.0835 

 
All teacher candidates must comply with the background check requirements of all field experience sites (schools 
and organizations).  If a student does not pass a background check, the program will be notified only of the status.  
The student will be directed to the organization’s contact to get detailed information.  Background checks will be 
conducted at different levels based on the organization’s procedures and the level of interaction with minors.  The 
inability to complete field experience requirements due to a background check may prevent students from 
completing the course and continuing in the program. Students who have any concerns about this requirement 
should contact the Director of Teacher Education early in the program to discuss options. 
 
UIW students should expect background checks to take place throughout the program and in professional 
practice, including: 

• Fieldwork associated with coursework  
• Prior to clinical teaching 
• Upon application for Texas teaching certification  
• Prior to employment as an educator 

 
"#$%&'&()#*!+#&'&()%!,&-./#*!01)%2).&/(!!
 
Potential and current students have the right to request a criminal history evaluation conducted by the Texas 
Education Agency.  A Preliminary Criminal History Evaluation (PCHE) is an evaluation of eligibility for a Texas 
educator certificate based on self-reported criminal history. As a service to prospective candidates, TEA staff may 
perform an evaluation for a non-refundable fee of $50. The evaluation is voluntary and non-binding.  The TEA 
website provides additional information:  Preliminary Criminal History Evaluations.  
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Professional Ethics & Responsibilities 
 

UIW students complete a focused review of teachers’ ethical and professional expectations in EDUC 23055: 
Foundations of Education.  This includes viewing and discussing the required TEA Ethics videos.  TEP applicants 
must sign an affirmation firm to confirm viewing the videos and acknowledging knowledge of these expectations.   
Professional disposition feedback is provided throughout all coursework in the Teacher Education Department. 

 
 

TEXAS EDUCATORS’ CODE OF ETHICS   
Texas Administrative Code: 19 TAC §247.2 

 

 
1) Professional Ethical Conduct, Practices and Performance.  
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3) Ethical Conduct toward Students. '
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SECTION 2:  TEACHER EDUCATION PROGRAM STATUS 
 

Admission Requirements 
Texas Administrative Code: 19 TAC §227.1(c)(1) 

 
The Teacher Education faculty and the University’s Teacher Education Advisory Committee consider several 
factors in making the decision about an individual's admission to the Teacher Education Program (TEP). All 
students who plan to follow a program leading to initial certification must formally apply and be admitted to the 
Teacher Education Program.  Students may not enroll in courses designated as “professional d
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Students are responsible for providing the associated documentation and/or completing all admission 
requirements, including: 
 

� Admission to UIW 
 

� A completed application form  
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Undergraduate Students: Curriculum 
 
Undergraduate students should declare their majors/minors upon admission to the university so that their degree 
plans and completed coursework is accurate on Degree Works.   Current degree plans are also available on the 
UIW Teacher Education 
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Reading Minor:  The four-course reading minor addresses the progression of developing language and literacy 
skills for elementary students as well as English learners.  This minor will be offered through 2022 for 
pending graduates.  The Literacy Minor replaces the Reading Minor. 

• EDUC/EDRD 3307:  Essentials of Literacy Instruction 
• EDUC/EDRD 3327:  Developing the Fluent Reader 
• EDUC/EDRD 3337:  Developing the Strategic Reader 
• EDUC/EDRD 3347:  Differentiating Literacy Instruction 

 
 
Special Education Minor: The special education minor was designed to prepare general education teachers to 

meet the academic, behavioral, and social needs of exceptional learners.  The Education-Elementary Major 
requires three special education courses.  Completion of a fourth course, Advocacy for Exceptional Learners, 
completes the special education minor.  This minor is optional for all majors. 

• EDUC 2315: Survey of Students in Diverse & Inclusive Settings (elementary focus) 
               OR 
EDUC 2316:  Survey of Special Education for Secondary Settings (secondary focus) 

• EDUC 3343:  Teaching Students with Learning Differences 
• 
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Internship (MAT Candidates Only) 
 

An Internship Handbook is provided directly to Teacher Interns. 
The information provided in this TEP Handbook is for introduction only. 

 
In January 1988, the State Board of Education adopted Rule (19 TIC 137.321) for persons seeking initial teacher 
certification who already hold a baccalaureate degree.  One of the provisions in the certification requirement is: 
“(D)…a field internship of one school year where the intern may be employed as a teacher of record 
and where the intern is jointly supervised by the college or university and a cooperating school 
district accredited or recognized by the Texas Education Agency…” (137.321) 
 
MAT candidates are eligible to apply for either clinical teaching or internship placement.   The internship 
experience is considered the capstone of the Teacher Education Program and provides supported experience in the 
school setting.  The Intern Teacher is a full-time employee of the district and is considered the teacher of record.  
The Intern Teacher must also complete certification requirements for the UIW TEP.  Each Intern Teacher will be 
assigned a Mentor Teacher at the school and a University Supervisor to be a part of an educational support team 
to support the Intern Teacher’s development. 
 
The University of the Incarnate Word is responsible for internships in terms of SBEC/TEA requirements and 
supervision.  Therefore, all internships MUST be approved by the UIW Certification Officer prior to acceptance 
of a position in the school district. 
 
The intern candidate must meet the eligibility requirements described by the Texas Academic Code.  The 
internship may be extended for one year if determined necessary by the school district and the university.  
 
Internship placements approved by the UIW TEP are full academic year placements and must begin in the fall 
semester.  Intern Teachers enroll in the associated UIW courses.  Intern candidates are responsible for obtaining 
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Intern applicants must meet all requirements applicable to the semester to which they apply.  
Requirements will be noted on the application packet and are subject to change to reflect current Texas 
Education Agency and UIW Teacher Education Program standards.  At a minimum, applicants must 
demonstrate content proficiency with a passing state exam score in their certification content area as well 
as demonstrate the professional disposition expected for a professional educator.   
 
If candidates are denied or choose to defer the clinical teaching/internship, they may reapply to a future 
semester.  Intern applicants may apply to clinical teach in the next semester.  Internship applicants must 
wait for the application period for the next academic year.  MAT students must complete their capstone 
(clinical teaching/internship) placement within three semesters (fall/spring) following the professional 
development course sequence. 
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SECTION 5:  CERTIFICATION  
 

2022 Certification Testing Procedures 
 

Certification candidates are eligible to begin testing upon acceptance to the Teacher Education Program (TEP). 
Practice tests are administered by the UIW Teacher Education Program.  The practice test schedule is provided 
directly to TEP students and is available from the DSE Office (GB 124).  Candidates must schedule content 
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Science of Teaching Reading (STR) Testing  *ELEMENTARY CANDIDATES ONLY 
Effective January 1, 2021, Core Subjects with the Science of Teaching Reading (EC-6) candidates must also 
complete STR testing requirements.  The Certify Teacher STR review is required for clinical teaching approval.  
The state STR exam must be passed by the end of the clinical teaching semester.  Students are encouraged to 
begin this process as soon as the content state exam has been successfully completed.  
 
STEP 1:  CERTIFY TEACHER 

• Candidates must complete the Certify Teacher STR review.  The UIW discount code may be used 
(CARDINALS4728).   

STEP 2:  PRACTICE TEST 
• Candidates contact the Certification Officer to schedule a practice test.  A practice test schedule is 

published and provided directly to the TEP candidates and posted in the DSE Office.   
• Candidates must earn a minimum score of 75% on the practice test for state exam approval.  NOTE:  The 

UIW Teacher Education Program recognizes 75% as an indicator, not a guarantee, of testing readiness.  
Continued preparation is strongly encouraged. 

• Within 1-2 business days, candidates will receive their practice test score by email.  Within a week, 
candidates will receive a test analysis by email with their performance by competency. 

• Once the minimum practice test score is obtained, candidates will receive notification of state exam 
approval and instructions for registration.  Approval is good for 30 days.  If testing has not been 
scheduled in this time, another practice test may be required. 

STEP 3- STATE EXAM 
• Candidates register for the state exam directly through the testing vendor.  The DSE Certification Officer 

is available to assist with this process.  
• In the event a candidate does not pass the state exam, additional preparation requirements will need to be 

completed before state exam approval will be provided.   
• A passing score on the STR state exam is a requirement of EDUC 4305/6361: Clinical Teaching Seminar. 

 
Pedagogy and Professional Responsibility (PPR) Testing 
STEP 1:  CERTIFY TEACHER 

• Candidates must complete the Certify Teacher PPR review.  The UIW discount code may be used 
(CARDINALS4728).   

STEP 2:  PRACTICE TEST 
• Candidates contact the Certification Officer to schedule a practice test.  A practice test schedule is 

published and provided directly to the TEP candidates and posted in the DSE Office.   
• Candidates must earn a minimum score of 75% on the practice test for state exam approval.  NOTE:  The 

UIW Teacher Education Program recognizes 75% as an indicator, not a guarantee, of testing readiness.  
Continued preparation is strongly encouraged. 

• Within 1-2 business days, candidates will receive their practice test score by email.  Within a week, 
candidates will receive a test analysis by email with their performance by competency. 

• Once the minimum practice test score is obtained, candidates will receive notification of state exam 
approval and instructions for registration.  Approval is good for 30 days.  If testing has not been 
scheduled in this time, another practice test may be required. 

STEP 3- STATE EXAM 
• Candidates register for the state exam directly through the testing vendor.  The DSE Certification Officer 

is available to assist with this process.  
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TEA Certification Examination Retake Policy 
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Teacher Education Program Dismissal Policy 
 

Texas Administr



January 2022 

UIW Teacher Education Program Handbook 
 

26 

 

UIW Teacher Education Program Complaint Procedure Policy and Guidelines  
 

Texas Administrative Code: 19 TAC §228.70 (b) 
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